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Charity Trustees
The Loch Lomond & The Trossachs Countryside Trust is looking to recruit new trustees to help us to deliver our vision by supporting us on the next exciting stage of our journey. If you are passionate about the natural environment, local communities, and connecting people with nature, and want to make a personal contribution through our work, then we’d love to hear from you. 
We welcome candidates from a diverse range of backgrounds.
We are particularly interested in candidates with the one or more of the following skills or experience:
· An understanding of the health and social care sector.
· Community engagement and empowerment, ideally within a rural setting, rooted in the communities of the national park.
· Charity finance and governance. 
What will the role involve?
Established in 2012, The Loch Lomond and the Trossachs Countryside Trust (LLTCT) is a registered Scottish Charity and a company limited by guarantee. It is led by a Board of Trustees who are responsible for strategic leadership, overall governance and financial oversight. The Trust is an environmental, and health and wellbeing charity, which aims to support and enhance the resilience in landscapes, and wellbeing of communities. Working within the Loch Lomond and the Trossachs National Park, we work with a wide range of partners to deliver projects which benefit both nature and people.  
As a member of the Board of Trustees, you will apply your knowledge and expertise to this role which will involve: 
· Providing strategic leadership for the organisation 
· Monitoring the overall performance of LLTCT and highlighting risks. 
· Ensuring the charity's affairs are compliant and adhere to legal and professional standards. 
· Providing strategic direction and oversight of our delivery programmes.  
· Being an active external champion for LLTCT, promoting our work, acting as a spokesperson for the organisation where required, and maximising networking opportunities to support the impact and sustainability of the charity. 
· Supporting LLTCT's commitment to equality, diversity and inclusion.  
Trustees are unpaid volunteers who contribute their advice and expertise.


Where will I be volunteering? 
Whilst this role can be delivered mostly remotely, ideally you will be able to travel to various locations within the national park. Our board meetings are hybrid, but as an inclusive and collaborative organisation we encourage all our board members to attend in person where possible, and ideally a minimum of one meeting per year. Our office is in Balloch, and our project sites are across the national park. 
What time commitment do I need to make?
The commitment is to attend 6 board meetings per year, including an AGM and an annual away day, with a small amount of time required in preparation. Contributions to specific tasks, ad hoc activities and relevant sub-groups may be requested throughout the year, as part of any standard trustee contribution.
 Appointments to our board are for an initial four-year period.  
What skills, knowledge and experience do I need?
We are interested in candidates with a broad range of skillsets. Although previous experience as a charity trustee is desirable, it is not essential. We welcome applications from candidates with other skills which would be equally valuable, and full training and support will be given.  If you are new to being a trustee, you will need to demonstrate a commitment to undertaking personal development to consolidate trustee skills. 
We are looking for a range of key skills, which may include: 
· Experience of strategic leadership and understanding of charity governance. 
· Good networking, influencing and communication skills.  
· Ability to offer constructive challenge, (to question, get your points across clearly, and actively listen).   
· Understanding of risks (to know how to identify and evaluate a risk and make decisions to minimise impact and uncertainty). 
· Ability to work collaboratively as part of a team.  
· Ability to analyse complex information effectively, draw conclusions and present your case.  
· Strong personal commitment to the values and work of the trust.  
· Ability to think strategically and be creative (see the big picture). 
And preferably one or more of: 
· An understanding of health, social care and public health landscape. 
· Community engagement and empowerment, ideally within a rural setting, rooted in the communities of the national park. 
· Knowledge and understanding of charity finance and financial governance
What will I get out of volunteering? 
This role will allow you to contribute to the strategic governance of an impactful charity, through your advice and expertise. You will gain the opportunity to provide leadership and governance across all our delivery programmes, shaping the future of the organisation at a crucial time. You will be part of an engaged and active board of trustees and will be supported by a motivated and passionate staff team. You will be directly contributing to our work to improve the lives of people, and the health of the environment, in one of Scotland’s most stunning landscapes. 
Find out more
We would strongly encourage interested candidates to arrange a conversation about the role and organisation to find out more about our work and to ensure that the role is the right one for you. Please email info@trustinthepark.org to arrange an informal chat with our CEO or our Chair of Trustees.  
Apply
To apply, please email your CV accompanied by a short email outlining your interest and explaining why you wish to apply for the role, to info@trustinthepark.org with ‘Board Recruitment’ in the subject line
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